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TOBACCO USE AND POSSESSION POLICY                            
 The purpose of this policy is to reflect and emphasize the hazards of tobacco use, be in compliance with state and federal laws, protect the health and safety of all students, employees and the general public, and set an example of non-tobacco use by adults.  To attain the purposes and objectives, the Hot Springs School District No. 6 establishes a tobacco free policy as set forth herein.

The Hot Springs School District No. 6 and all of its properties shall be, as set out herein, tobacco free 24 hours a day, 365 days per year.  Included are all functions taking place on school grounds, either sponsored by a school or the District, as well as all functions or activities not associated with, or sponsored by, a school or the District.

Possession or use of tobacco products of any kind by students on District property, whether owned, rented, or used for district purposes, in district vehicles, including busses, and at school sponsored functions, whether on or off of district property, is prohibited at all times.

The use of tobacco products of any kind by employees of the District, or volunteers, on district property, whether owned, rented or used for district purposes, in district vehicles, including busses, and while involved in school sponsored functions, whether on or off of district property, is prohibited at all times.

The use of tobacco products by all visitors to the school district property, including non-school hours and at all functions sponsored by the school or others, athletic or otherwise and on or off school property, is prohibited.

The policy will be included in employee and parent/student handbooks, and notice thereof posted at entrances of school buildings, playgrounds and athletic fields, as well as in visible places inside and outside the schools of the District.  Local media will be asked to communicate this tobacco-free policy community-wide.

Enforcement and consequences of violation of this tobacco free policy are as follows:

1. Students:  Consequences for the first offense may range from a conference and confiscation of the product to suspension, as provided for in student discipline policies, at the discretion of the Principal or designee.  Depending on the circumstances, parents may be notified, police may be notified, meeting and assessment with substance abuse educator or designated staff, participation in tobacco education program, and the offering of student resources for available cessation programs may be included in the consequences.  Second and subsequent offenses will result in more severe consequences than the first offense, and the severity will depend upon the circumstances and determined by the Principal or designee.  If available, Tobacco Education Programs may be mandated as a part of the consequences.

2. Employees and Volunteers:  The use of tobacco products of any kind on district property, at any time, is prohibited.  The use of tobacco products of any kind while involved in school sponsored activities or functions,  regardless of the location, is prohibited.

3. Consequences for violation of this policy shall be a written warning by the employee’s supervisor or appropriate administrator and referral to a cessation program for the first offense;  a formal reprimand by the employee’s supervisor or appropriate supervisor, to be placed in the employee’s personnel file, and referral to a cessation program for the second offense;  and possible suspension without pay or non-renewal or dismissal and referral to a cessation program for the third or subsequent offenses, depending upon the circumstances.

4. Visitors:  Use of tobacco products of any kind by visitors, on school district property, whether owned or rented, at any time, is prohibited.  Visitors violating this policy, as well as applicable federal and state law, will be informed of the policy and the law prohibiting tobacco use on school property.  Continued violation will result in appropriate authorities, including law enforcement personnel, being notified. 

The Superintendent shall establish any procedures or guidelines necessary to implement this policy.   Such procedures and guidelines shall be applied as uniformly as practicable, considering the circumstances of each individual case. 


USE OF CELL PHONES                             
Any driver of a motor vehicle which is privately owned and operated for compensation, or which is owned, leased or otherwise operated by, or for the benefit of the District, and is operated for the transportation of students to or from school or school sponsored activity shall not operate a cell phone unless the vehicle is safely off the road with the parting brake engaged.

The use of cell phones by any employee or substitute during instructional time or any time while students are under their care and supervision is prohibited.

The prohibition of this policy shall not apply in emergency situations.


DRUG FREE WORKPLACE-ALL EMPLOYEES                            

The conduct of district staff plays a vital role in the social and behavioral development of our students. It is equally important that the staff have a safe, healthful, and professional environment in which to work. To help promote both interests, the district shall have a drug free workplace. It is, therefore, the district’s policy that district employees are prohibited from the unlawful manufacture, distribution, dispensation, possession, or use of controlled substances, illegal drugs, inhalants, alcohol, as well as inappropriate or illegal use of prescription drugs. Such actions are prohibited both while at work or in the performance of official duties while off district property; violations of this policy will subject the employee to discipline, up to and including termination. 

To help promote a drug free workplace, the district shall establish a drug-free awareness program to inform employees about the dangers of drug abuse in the workplace, the district’s policy of maintaining a drug-free workplace, any available drug counseling, rehabilitation, and employee assistance abuse programs, and the penalties that may be imposed upon employees for drug abuse violations. Information about the availability of such service may be obtained at a school counselor’s office.

Should any employee be found to have been publicly under the influence of, or in illegal possession of, any illegal drug, controlled substance or alcohol, whether or not engaged in any school or school-related activity, the employee may be subject to discipline, up to and including termination. Possession, use or distribution of drug paraphernalia by any employee, whether or not engaged in school or school-related activities, may subject the employee to discipline, up to and including termination. Possession in one’s vehicle or in an area subject to the employee’s control will be considered to be possession as though the substance were on the employee’s person.

It shall not be necessary for an employee to test at a level demonstrating intoxication by any substance in order to be subject to the terms of this policy. Any physical manifestation of being under the influence of a substance may subject an employee to the terms of this policy. Those physical manifestations include, but are not limited to: unsteadiness; slurred speech; dilated or constricted pupils; incoherent and/or irrational speech; or the presence of an odor associated with a prohibited substance on one’s breath or clothing.

Should an employee desire to provide the District with the results of a blood, breath or urine analysis, such results will be taken into account by the District only if the sample is provided within a time range that could provide meaningful results and only by a testing agency chosen or approved by the District. The District shall not request that the employee be tested, and the expense for such voluntary testing shall be borne by the employee.

Any employee who is charged with a violation of any state or federal law relating to the possession, use or distribution of illegal drugs, other controlled substances or alcohol, or of drug paraphernalia, must notify his immediate supervisor within five (5) week days (i.e., Monday through Friday, inclusive, excluding holidays) of being so charged. The supervisor who is notified of such a charge shall notify the Superintendent immediately. If the supervisor is not available to the employee, the employee shall notify the Superintendent within the five (5) day period.

Any employee so charged is subject to discipline, up to and including termination. However, the failure of an employee to notify his supervisor or the Superintendent of having been so charged shall result in that employee being recommended for termination by the Superintendent.

Any employee convicted of any criminal drug statute violation for an offense that occurred while at work or in the performance of official duties while off district property shall report the conviction within 5 calendar days to the superintendent. Within 10 days of receiving such notification, whether from the employee or any other source, the district shall notify federal granting agencies from which it receives funds of the conviction. Compliance with these requirements and prohibitions is mandatory and is a condition of employment.

Any employee convicted of any state or federal law relating to the possession, use or distribution of illegal drugs, other controlled substances or alcohol, or of drug paraphernalia, shall be recommended for termination.

Any employee who must take prescription medication at the direction of the employee’s physician, and who is impaired by the prescription medication such that he cannot properly perform his duties shall not report for duty. Any employee who reports for duty and is so impaired, as determined by his supervisor, will be sent home. The employee shall be given sick leave, if owed any. The District or employee will provide transportation for the employee, and the employee may not leave campus while operating any vehicle. It is the responsibility of the employee to contact his physician in order to adjust the medication, if possible, so that the employee may return to his job unimpaired. Should the employee attempt to return to work while impaired by prescription medications, for which the employee has a prescription, he will, again, be sent home and given sick leave, if owed any. Should the employee attempt to return to work while impaired by prescription medication a third time the employee may be subject to discipline, up to and including a recommendation of termination.

Any employee who possesses, uses, distributes or is under the influence of a prescription medication obtained by a means other than his own current prescription shall be treated as though he was in possession, possession with intent to deliver, or under the influence, etc. of an illegal substance. An illegal drug or other substance is on which is (a) not legally obtainable; or (b) one which is legally obtainable, but which has been obtained illegally. The District may require an employee to provide proof from his physician and/or pharmacist that the employee is lawfully able to receive such medication. Failure to provide such proof, to the satisfaction of the Superintendent, may result in discipline, up to and including a recommendation of termination. 

Adopted: 5-17-05    Effective: 7-1-05
 
MOVIES IN CLASSROOMS                            
It is the objective of the Board that all materials used in the classroom are age appropriate and used solely for educational purposes. The Board further recognizes that there may be circumstances when materials not strictly of an educational nature may be appropriate, and the conditions of this policy shall control with regard to the use of such non-educational materials.

DEFINITIONS: For purposes of this policy, the following definitions shall apply, unless specifically stated otherwise.

1. MOVIE: Any motion picture as the term is understood in common usage, any format, including, but not limited to, videos, DVDs, etc.

2. CLASSROOM: Any location where a student or group of students is located for educational purposes or supervised activity, regardless of whether on or off of school owned or leased property.

The showing or use of any movie in any classroom, by a teacher or employee of the district, or any other person, is prohibited, except as set forth below, and except those provided by the district and/or school.

In addition to movies provided for above, the principal, or designee, shall have the discretion to authorize the showing of movies for educational purposes only, provided said authorization is obtained in advance. Further, movies other than those for educational purposes, may be shown with the express authorization, obtained in
advance, from the Superintendent or designee, and only in exceptional and rare circumstances, the appropriateness to be determined by the Superintendent or designee.

No movie shall be shown in violation of copyright laws or any other applicable law or regulation. The principal should be consulted if any question or concerns arise with regard to such laws or regulations.

The Superintendent will implement any regulations or procedures deemed necessary to carry out the objective and intent of this policy.

Adopted: 6-28-05   Effective: 7-1-05


REQUIREMENTS FOR PARAPROFESSIONALS                             

No Child Left Behind (NCLB) requires that Title I paraprofessionals who have any student instructional contact be “highly qualified.” This requires that, at a minimum, they shall have:

1. completed at least 2 years of study at an institution of higher education;
2. obtained an associate’s (or higher) degree;
3. taken and passed the Parapro Assessment Test certifying they are highly qualified; or
4. satisfied any other state or federal requirement for paraprofessionals to be “highly qualified.” 

New employees hired as paraprofessionals are required to have met the qualifications criteria as an initial condition for employment. Title I paraprofessionals who have any student instructional contact already employed by the district as of January 8, 2002 must be able to meet the qualifications criteria by January 1, 2006.

The superintendent shall determine if, in his or her opinion, a paraprofessional employed by the district prior to January 8, 2002 may be reasonably expected to satisfy the requirements imposed by NCLB or state requirements by January 1, 2006. No later than 30 days prior to each paraprofessional’s contract commencement date the superintendent shall notify paraprofessional employees deemed unlikely to satisfy NCLB and/or state requirements that they are being recommended for non-renewal. In the event that, subsequent to contract renewal, the superintendent determines the paraprofessional employee does not meet the definition of “highly qualified,” it shall be grounds for termination of the paraprofessional’s contract of employment. 

An exception to the highly qualified requirements of NCLB is allowed for paraprofessionals who are proficient in English and a language other than English and who provide services primarily to enhance the participation of children in programs served under Title I by acting as a translator; or whose duties consist solely of conducting parental involvement activities consistent with the requirements of NCLB.

Legal Reference: 20 USC 6319 (c)(d)(e)

Date Adopted: 5-17-05
Effective: 7-1-05
 
FIELD TRIP AND OFF CAMPUS ACTIVITIES LEAVE POLICY    
           
The purpose of this policy is to clarify employees’ leave when attending an off campus activity or accompanying students on a field trip.
An employee specifically requested by employee’s principal or designee to accompany students, for any purpose, on a field trip, or attend an off campus activity, shall be granted professional leave during the absence from regular duties. 

Any other employee attending such activities, or accompanying students on a field trip, will be required to apply for and take any applicable and appropriate available leave under the policies of the district.

This policy shall not apply to off campus activities or trips that are a regular and normal function of an employee’s duties and responsibilities as part of the employee’s contract with the district.

Adopted: 6-28-05   Effective: 7-1-05


PARENT-TEACHER COMMUNICATION                            
The district recognizes the importance of communication between teachers and parents/legal guardians. To help promote positive communication, parent/teacher conferences shall be held once each semester. Parent-teacher conferences are encouraged and may be requested by parents or guardians when they feel they need to discuss their child’s progress with his/her teacher. 

Teachers are required to communicate during the school year with the parent(s) or legal guardian(s) of each of their students to discuss their academic progress. More frequent communication is required with the parent(s) or legal guardian(s) of students who are performing below grade level.

All parent/teacher conferences shall be scheduled at a time and place to best accommodate those participating in the conference. Each teacher shall document the participation or non-participation of parents(s)/legal guardians(s) for each scheduled conference.

If a student is to be retained at any grade level, notice of, and the reasons for retention shall be communicated promptly in a personal conference.

Legal Reference: State Board of Education Standards of Accreditation 12.04.1, 12.04.2, and 12.04.3 A.C.A. 6-15-1701(b)(3)(C)

Date Adopted: 5-17-05
Effective: 7-1-05

 
Adopted:  July 1, 2009

Hot Springs School District Calendar 2009-2010

 Summer 4 Days of Staff Development July 30 
Elementary Registration Aug. 11, 12, 13
 Staff Development for Teachers Aug. 14, 17, & 18 Teachers do not work Aug. 19 1st Day of School
 Sept. 7 Labor Day --- No School 
Oct. 16 End of 1st Quarter 
Oct. 19 First Day of 2nd Quarter 
Oct. 26 1/2 Day Staff Development 8:00 to 11:00 -- 1 Day Parent Teacher Conferences 1:00 to 7:00
 Nov. 25, 26, 27 Thanksgiving Holidays  ----   Happy Thanksgiving!!! 
Dec. 18  Last Day of School before Christmas
              End of 2nd Quarter
              End of 1st Semester Dec. 21 - Jan. 1 Christmas Vacation 
Jan. 4   Teachers and Students Return First Day of 3rd Quarter 
Jan. 18 Martin Luther King Day ---  No School 
Feb. 15 President's Day ---- No School   (Make-up Day, if needed) 
Mar. 12 End of 3rd Quarter 
Mar. 15 Beginning of 4th Quarter 
Mar. 18 1/2 Day Staff Development -  8:00 - 11:00
1 Day Parent Teacher Conferences - 1:00 - 7:00 
Mar. 19  Staff Development Mar. 22 - 26 Spring Break ---  No School 
May  27 Last Day of School
End of 4th Quarter 

May 28 Staff Development Last Day for Teachers 

June 1 - 4 Make-up Days (If Needed)
Adopted:  June 18, 2009




